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TEMPORARY
PLACEMENTS OVERVIEW

Our Temporary Staffing Services offer a dynamic solution, providing you
with the flexibility to meet short-term demands, manage project work, and
seamlessly navigate employee absences, all while ensuring productivity and
excellence in every role.

We've streamlined the process, creating a no-hassle arrangement for you.
SSE takes care of payroll processing, mandated taxes, insurance, and benefit
programs, allowing you to focus on what matters most - your business.

..........

INCLUDES:

« Sourcing

o Interviewing

» Assessments

« Presentation of qualified candidates

o Interview assistance
« Offer management
« Pre-employment testing

m Our pricing will fluctuate depending on the position. We provide a
fee schedule with our Business Agreement prior to the intake call.
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211111 3%,

Customer Service = x : 3/
Administration
Accounting

e Finance

o IT

« Warehouse
 Sales

« Marketing




We pride ourself on

providing flexible and

customized recruitment
solutions for its clients.

1. LET'S CHAT

We'll start by learning
about your needs and how
we cahn help.

What does a successful
candidate in this role look
like?

2. CUSTOMIZATION

We will create a custom
recruitment strategy

designed specifically for you.

Is your resource need
temporary or temp-to-hire?

3. WE DO THE SEARCHING

We have our team of
recruiters find + present
qualified candidates.

Resources include a database of
over 80,000 candidates, a loyal
referral network and job boards.



FLEXIBLE HIRING PLAN

With our most flexible hiring plan, you gain the advantage of
evaluating and selecting candidates before making your final hiring
decision. This strategic approach minimizes your time investment
and eliminates employment risks, as we handle the entire process.

HERE'S HOW IT WORKS:

e The candidate is assighed to your open position through SSE.

e The employee remains on our payroll until hired by your
organization.

 You have 520 working hours to evaluate the employee before
transferring to your payroll at no additional cost.




LET'S
CONNECT

Interested in learning more about our
services? Reach out to Blake Babcock,
Vice President, Client Engagement

™ PHONE WEBSITE
412-362-6516 www.staffingsolutionsenterprises.com
7 EMAIL VISIT US

1805 Jancey St

abucci@staffsol.com
Pittsburgh, PA 15206




